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A survey on influencing factors of well-being and work stress among clinicians
1. No.1 Hospital Affiliated to Anhui Medical University, Hefei 230022, Anhui
2. Anhui Medical University, Hefei 230032, Anhui
SHENG Ji-li', ZHANG Hai~feng®, DENG Ming—rui’, et al

Abstract:Objective:To analyze the relationship between general well-being and work stress among clinicians.
Methods:The author conducted an investigation in a tertiary hospital, a secondary hospital and a township
hospital and used self-made scale to collect the general information, general well-being and clinical work stress
sources of clinicians, and the corresponding health statistical methods were used to collate and analyze the data.
Results:One—way ANOVA showed that there was no statistical difference in the overall well-being of clinicians
of different ages, educational background, professional title, hospital level and working age (P < 0.05), except
that there was no statistical difference in the overall well-being of clinicians of different genders (P < 0.05). The
total score of work stressors of male clinicians was higher than that of female clinicians, and the difference was
statistically significant (#=5.79, P < 0.01). The scores of work stressors of clinicians with different educational
backgrounds were different (F=5.05, P < 0.01), and the work stress of clinicians with graduate degree or above was
higher than that of clinicians with specialized degree or below (r=8.42, P < 0.01). In general, this study found that
clinicians' overall well-being was negatively correlated with various dimensions of job stressors. Conclusion:The
overall well-being of clinicians may be affected by age, educational background, professional title, hospital level
and working age, while the stressors of clinical work may be affected by gender and educational background, and
there is a negative correlation between the two.

Key Words:well-being; work stress; clinician; influencing factor
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"Double-qualified" teacher professional development system construction in vocational colleges
Anhui Medical College, Hefei 230601, Anhui
PENG Shun

Abstract:The construction of "double—qualified" teacher professional development system is an important
content of the construction of high—level teachers in higher vocational medical colleges. This paper focuses on the
analysis of the main problems existing in the professional development of "double—qualified" teachers in higher
vocational medical colleges. It is essential to insist on improving the professional quality and ability of teachers as
the core task, perfect the training system, build the talent echelon, construct the development platform, strengthen
the support, perfect the professional development system, cultivate and construct a high—quality, professional and
double—qualified teacher team, in order to improve the quality of health application—oriented personnel training,
and to provide strong talent support for the development of medical and health services.

Key Words:higher vocational school; medical school; double—position teachers; profession development;
training system | (A3 X LAe )
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