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Research on the Organizational Intervention Strategy of Job Burnout of
University Managers
LI Yuan-dong' JIANG Qin?

1.Department of Personnel Xuzhou Medical University

2.0ffice of International Cooperation and Exchange Xuzhou Medical University

Abstract: The job burnout of university managers mainly includes physical exhaustion and physical sub—health
emotional indifference and complex interpersonal relationships value decline and difficulty to achieve career planning.
In the organizational intervention of college managers’ job burnout we should change their ideas to improve their sense
of professional identity improve their planning to promote their professional construction, improve their mechanism to
stimulate their enthusiasm for work and expand their space to focus on sustainable development.

Key words: universities managers job burnout organizational intervention



