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Evaluation of Management Staff in China’ Universities:

Progresses

Hotspots and Suggestion

ZHANG Jia —ni' > BAO Chuan —you'
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Abstract: Based on bibliometric analysis of CNKI literature about management staff evaluation research in universities of China by

BICOMB and SPSS  the progress hotspots and trends have been explored. It is indicated that: with the development of

policy and evaluation theory and method the research of management cadre evaluation has gone through the exploratory period of prac—

tice — oriented evaluation method innovation oriented evaluation system construction period and improvement oriented evaluation system

improvement period. Three hotspots have been preliminarily formed: the problems and countermeasures of team construction; the scien—

tific evaluation indicator system of middle — level party and government cadres; the evaluation mechanism of principal leaders. But in

general

the main problems lay on: the research content is scattered the evaluation subject is single the index and weight design are

not targeted and the evaluation information collection and analysis methods are not advanced. It is suggested to broken through the

concept of evaluation research strengthen the classification evaluation of posts expand the evaluation subjects apply the new technol—

ogy in evaluation and strengthen the study of the application of evaluation results.
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