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Effect of psychological motivation on executive ability of administrators in

medical colleges

WANG Yingying

Personnel Division, Chinese Academy of Medical Sciences & Peking Union Medical College, Beijing 100005, China
[Abstract] Psychological motivation is an internal psychological process which is guided, stimulated and maintained by
the goal or object. It can cause an individual to produce or maintain certain behaviors in order to achieve a goal. Psy-
chological motivation includes two types: intrinsic motivation and extrinsic motivation. The executive ability of adminis-
trators in medical colleges is one of the most important factors that affect the efficiency of administrative management
in medical colleges. It is also the most critical factor for medical colleges to enhance administrative efficiency, ensure
the implementation of plans and achieve the expected strategic goals. The executive ability of administrators is influ-
enced by many factors. This paper discusses the influence of psychological motivation on executive ability. This paper
introduces the concept, types and main characteristics of psychological motivation, and expounds the influence mecha-
nism of psychological motivation on executive ability of administrators in medical colleges. And some suggestions are
put forward to improve the executive ability of the administrators of medical colleges by maintaining and adjusting the
internal and external motivation.
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