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A Review on the Research on the “Five —only’s” Teacher Evaluation
Criteria at Colleges and Universities in China

FAN Yonggeng' > LI Jinsong'
(1. Faculty of Education Yunnan Normal University Kunming 650500 Yunnan China;

2. Personnel Department Yunnan Transportation Vocational College Kunming 650300 Yunnan China)

Abstract: The problem of “Five —only’ s” evaluation criteria for teachers at high education institutions is
the product of the development of education. It concerns the personnel management problem and teacher evalua—
tion problem at colleges and universities. It is not only a practical problem but also a theoretical problem. The
focus of the “Five —only’ s” problem lies in how to “deconstruct” and to “reconstruct” in what way to “de-
construct” and to “reconstruct” the teacher evaluation system how to reach a balance between “breaking up”
and “reconstructing”. Taking a proper attitude toward the essence of “Five —only’s” is the key point in stud-
ying “deconstructing” and “reconstructing” of the “Five —only’s” criteria. The “Five —only’s” problem is a
distribution problem which is manifested in the allocation of resources of all parties; the “Five —only’s” prob—
lem is a management problem. The use of competition system in the quantitative calculation is the rooted cause.
The “Five —only’s” problem is more of a social problem from which the hidden and derived interests may meet
the needs of the people. Since 2018 the research on the “Five —only’s” problem of teacher evaluation at col-

leges and universities in China has mainly focused on the research on the current situation of the “Five —only’
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s” on the evaluation consequences of the “Five —only’s” on the analysis of the reasons for the formation of
the “Five —only’s” on the evaluation strategy of deconstructing the “Five —only’s” on the application of the
“Five — only’s” evaluation and on the methods of deconstructing the “Five —only’ s” evaluation criteria. The
future trend of the research on the evaluation of the “Five —only’ s” problem of university teachers is to promote
the research on the dynamic mechanism the construction of evaluation system and the evaluation methods in
the critical reflection which will become the focus of college teachers’ evaluation. The space for the research
on deconstructing the “Five —only’ s” evaluation criteria and reconstructing a new evaluation system will be fur—
ther expanded.

Key words: teacher evaluation higher education problem of “Five —only’s” evaluation criteria scien—

tific research evaluation personnel management
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