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Principal-Teacher Management Communication and Teachers’
Knowledge Sharing: The Mediating Role of Teachers’
Psychological Empowerment and Psychological Capital

YOU Yushi, YAO Jihai

(Faculty of Education, Beijing Normal University, Beijing 100875, China)

Abstract; In order to explore the relationship mechanism between principal teacher man-
agement communication and teachers’ knowledge sharing, 359 primary and secondary school
teachers were investigated by questionnaire. Structural equation model and bootstrap method
were used to test the chain mediating role of teachers’ psychological empowerment and psy-
chological capital between principal-teacher management communication and teachers’ knowl-
edge sharing. The results show that: (1) There are significant positive correlations between
principal-teacher management communication and teachers” psychological empowerment, psy-
chological capital and knowledge sharing; (2) Principal-teacher management communication
can positively predict teachers’ knowledge sharing; (3) Teachers’ psychological empower-
ment and psychological capital play a chain mediating role between principal-teacher manage-
ment communication and teachers’ knowledge sharing. Therefore, principal-teacher manage-
ment communication can directly or indirectly affect teachers’ knowledge sharing behavior
through multiple paths.

Key words: principal-teacher management communication; knowledge sharing; psycho-

logical empowerment; psychological capital; teachers
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