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A Comparison of Elderly Vocational Education in the UK, the USA and
Singapore under the Background of Population Aging

LIN Jie', ZHAO Yifer’, LIU Yeqing'
(1.Institute of International and Comparative Education, Beijing Normal University, Beijing 100875;
2.School of Education, University of Bristol, Bristol BS8 1QU)

Abstract:

increase the total amount of human resources, make up for the shortage of labor force, and promote the realization of

When a country enters an aging society, developing vocational education for the elderly can

productive aging. As informal education, the influencing factors and governance mechanisms of vocational education
for the elderly in different countries show both differences and commonalities. By using Bereday's "Comparative
Four-Step Method", the study reveals the different characteristics of vocational education for the elderly in the
three countries. UK takes skills training with adult apprenticeship as the main method; US is mainly coordinated
by social organizations to meet community needs; Singapore is supported by a system of government projects. The
governance mode of elderly vocational education is mainly shaped by the political system and population size,
and the content of elderly vocational education is mainly influenced by the economic model and market structure.
Through juxtaposition and comparison, it is found that the government active intervention of the three countries
is a necessary condition for ensuring that the elderly group can receive vocational education and re—employment.
The intervention methods vary according to national conditions. The more centralized a state is, the greater the
government direct intervention will be. Three countries have established a governance structure involving both the
public and private sectors.

Key words: vocational education for the elderly; population aging; elderly human capital; public

governance
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