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The Practice and Countermeasures of
Cultural Soft Power Promotion in Higher Vocational Colleges :
Taking Shanxi Institute of Economics and Business as an Example

HUO Xiaofang
(Shanxi Institute of Economics and Business, Taiyuan 030024, China)

Abstract; This article explores and reflects approaches to enhancing the soft power in Shanxi Institute of
Economics and Business. It begins by examining key areas including the innovation of talent development models,
vigorous promotion of campus culture, comprehensive advancement of a harmonious campus environment, and
strengthening the leadership team. Enhancing leadership capabilities is identified as pivotal to strengthening the
college’s cultural soft power, while a coordinated effort across four dimensions, which is institutional ethos, institutional
strength, executive ability, and image influence, is established as the foundation for reinforcing campus cultural
development and elevating the cultural soft power of higher vocational colleges.

Key words : cultural soft power; institutional ethos; institutional strength; executive ability; image influence ;

higher vocational colleges
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On the Impact of Digital Transformation,
Innovation Efficiency and Stock Price Volatility .
The Moderating Effect based on ESG Performance

LIU Huihong, REN Fengxin
(Hunan University of Technology, Zhuzhou 412007, China)

Abstract ; The article uses Python text mining technology to construct an corporate digital transformation index,
and uses a bidirectional fixed effect model to conduct data research on A-share listed companies. It is found that
corporate digital transformation significantly suppresses stock price volatility, a finding supported by robustness
tests; the digital transformation of enterprises suppresses stock price volatility by enhancing innovation efficiency ;
the ESG performance of enterprises has a moderating effect of strengthening digital transformation to suppress stock
price volatility ; heterogeneity analysis shows that digital transformation of enterprises in growth, maturity, non-
state-owned, and high level of legalization significantly suppresses stock price volatility.

Key words: digital transformation; innovation efficiency; stock price volatility; ESG; regulatory effect
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