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How to Retain Excellent Rural Teachers: An Empirical Analysis of the
Relationship Between Teachers’ Retention Intention Professional
Identity and Remuneration Satisfaction

WANG Yanding' QIANG Fa-ying’

(1. Institute of Curriculum and Instruction East China Normal University;

2. Department of Education FEast China Normal University Shanghai 200062 China)

Abstract Excellent rural teachers are the key force supporting the high—quality development of rural
education. Retaining them is a critical issue in strengthening the rural teaching staff. Previous studies have
identified professional identity and remuneration satisfaction as two key factors influencing rural teachers’
retention intention yet empirical research on their interrelationships remains limited. Based on the survey of
2 355 rural teachers in Yunnan Province who were commended at or above the county level this study reveals
that excellent rural teachers are unwilling to stay in rural schools and their long-term commitment to teaching
is generally low. Their retention intention is directly affected by professional identity and remuneration
satisfaction. Remuneration satisfaction mediates the effect of professional identity on retention intention. The
data further indicate that teachers’ intrinsic psychological return from teaching positively predicts their
subjective evaluation of material benefits and improving remuneration satisfaction among rural teachers can
significantly increase their retention intention. Therefore to address these issues we propose a three-pronged
retention strategy.  “emotional retention” by strengthening professional identity — “material retention” by
optimizing salary and allowance structures and “policy retention” by improving the comprehensive level of
remuneration and the effectiveness of rural education governance. By boosting teachers’ confidence in rural
education this approach aims to stabilize the excellent rural teaching staff.

Key words excellent rtural teachers, professional identity; remuneration satisfaction;

retention intention



