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17 BRS04 5 4.168 0.425 0.951
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(p <0.001) ,95% BAFIX[E 4T 0.663 ~0.787 Z[8), RAP AR BE ., FHik, HEBIHTEAR LRI 1A
T RRHAR SRR R T2 EM.



232 B R AR GEERIER) 2015 4245 21 %% 6 B

#F 4 EHT Bootstrap B T BRI IR
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The effect of transformational leadership and organizational

innovation on performance of colleges and universities
WU Zejun, YANG Cheng,HU Yangcheng
( Nanchang Institute of Technology, Nanchang 330099, P. R. China)

Abstract: Extant literatures are mainly concentrated on the direct effect between transformational leadership and
organizational performance, fewer studies are about the mediating mechanism between transformational leadership and
organizational performance, and it is almost a blank with regard to relevant studies conducted in colleges and
universities. Treating organizational innovation as a possible mediating variable, this study constructs a conceptual model
of transformational leadership and organizational performance of colleges and universities. By analyzing 292 surveys from
34 colleges and universities with structural equation method, the results reveal that transformational leadership has direct
and significant effect on performance, and innovation has direct and significant effect on performance. While
transformational leadership is not a direct antecedent of performance of colleges and universities, it has indirect effect on
performance of colleges and universities via organizational innovation.
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