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Correctly Handling Several Relationship on the Management
of the Double Shoulder Task Cadresin Colleges and Universities

Abstract: Asthe amount of “double shoulder task” cadre increased in recent years , the management of them
also became an important topic in the reform of personnel system in public institutions. For the example of
Ningbo University, it can be included the importance that how to handle the relationship of research and
management, academic power and administrative power, fair and particular, adaptation of persons and posts
and how to make scientific and rational polices. The polices can confirm the dutiesof “double shoulder task”
cadres, specify the power of “double shoulder task” cadres, protect the rights of “double shoulder task” cadres,
and arouse the enthusiasm of “double shoulder task” cadres and make them do better for the reform and



development of their colleges and universities.
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