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Communication and Interaction : Cultural and Hermeneutic
Analysis of Leadership in Universities

LIN Peijin', LI Jianhui®
(1. Institute of Education, Xiamen University , Xiamen 361005, China;
2. Institute of Educational Science ,Zhangzhou Teachers College ,Zhangzhou 363000, China)

Abstract: Cultural hermeneutics is the unique research perspective of the university leadership. The
connotation of the university leadership should be defined by leading process and judging of the eftective
leadership, it not only depends on the doing of the leader,but also on the reactive mode of the followers. The
formation of the effective university leadership lies in the good mode of communication and interaction
between the university president and other faculties,its purpose is to develop an exemplary leadership through
changing the mode of communication. Therefore,in order to improve the university leadership,in addition to
having instrumental leadership , what more important is to take the faculties” ideas,attitude, values into account
and improve the explaining leadership by means of communication.
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