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The Effect of Spiritual Leadership on Workplace Deviance
WANG Yanzi, WANG Congrong
(Shanxi University , Taiyuan 030006 )

Abstract : Based on the questionnaires of 217 employees, this paper explores the influence of spiritual leader-
ship on employee workplace deviance. The results show that spiritual leadership has a negative influence on
employee workplace deviance ;employee psychological resilience plays a fully mediating role in the negative relation-
ship ;employee collectivism positively moderates the negative relationship in such a way that the relationship is
stronger for individuals with higher collectivism than with lower collectivism.This study suggests that the two impor-
tant factors of psychological resilience and collectivism can better explain the influence of spiritual leadership on
employee workplace deviance.This study also provides critical enlightenment for enhancing effectiveness of spiritual
leadership and reducing employee workplace deviance.

Keywords : spiritual leadership ; workplace deviance ;psychological resilience ; collectivism
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